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Draft Advert 
 
 
Nations in the Commonwealth sporting family have just experienced an 
extraordinary eleven days of competition at the Birmingham Games. An 
incredible story of excellent organisation, cooperation and performance, 
all made possible by the passion and professionalism of sport in this 
country. Not only did Birmingham produce an exceptional venue, but 
Team England proudly enjoyed its best Games to date with more medals 
won by its most diverse team ever.  
 
Commonwealth Games England now faces the exciting challenge of 
building on this success. In doing this, our first task is to recruit a new CEO 
to shape and lead the delivery of a fresh strategy through to the centenary 
Games in 2030 and beyond. The first distinct phase of this will be the next 
Commonwealth Games in Victoria 2026, Australia and before that the 
Commonwealth Youth Games in Trinidad and Tobago 2023.  
 
This is a unique opportunity for a dynamic and ambitious leader to be 
involved in a transformational period of sport in this country. The 
successful individual will be working with a diverse and experienced Board 
whilst leading a passionate, high performing team to deliver extraordinary 
results, that can make significant social impact at home and across the 
Commonwealth. 
 
 
Location: High Holborn, London 
Position Title: Chief Executive Officer (CEO) 
Reports To: Chair and the Board of the CGE 
Remuneration: A competitive salary and benefits package is on offer, 
commensurate with the skills and responsibilities of a role of this 
significance. 
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For further details, including the job description, person specification, and information 
on how to apply, please visit https://candidates.perrettlaver.com/vacancies quoting 
reference number 6042. Candidates wishing to apply should submit a CV (including 
comprehensive details of key achievements and responsibilities) along with a covering 
letter which fully addresses the competencies outlined in the role description and 
person specification.  
 
The closing date for applications is 9:00am (BST) on Monday 19th September 2022.   
 
CGE will be supported in this appointment by executive search firm Perrett Laver. Any 
initial enquiries should be directed to Grace Fakes at 
Grace.Fakes@perrettlaver.com and +44 (0)20 7340 6221. 
 
Accessibility 
 
For a conversation in confidence, please contact Grace Fakes at 
Grace.Fakes@perrettlaver.com and +44 (0)20 7340 6221. 
 
Should you require access to these documents in alternative formats, please contact 
Sofia Coppoletta on Sofia.Coppoletta@perrettlaver.com. 
 
If you have comments that would support us to improve access to documentation, or 
our application processes more generally, please do not hesitate to contact us via 
accessibility@perrettlaver.com 
 
Inclusion  
 
Perrett Laver believes that excellence will be achieved through recognising the value 
of every individual. A broad range of perspectives, backgrounds, and opinions amongst 
our global community of colleagues is crucial in maintaining our culture of openness,  
intellectual curiosity, and creativity. We take an active role in supporting under-
represented communities and groups in becoming better and more fairly represented 
in the leadership of all organisations. We also know that diverse and inclusive teams 
have a positive impact on our ability to identify, engage, and secure candidates from 
these groups. 
 
Our commitment to inclusion across race, gender, age, religion, sexual orientation, 
identity, and experience drives us every day – for clients, for candidate identification 
and in the recruitment, development, and retention of colleagues.  
 
To ensure inclusion on the basis of age, disability, ethnic or national origin, family 
circumstance, gender, gender identity, marital status, nationality, political or religious  
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beliefs, race, socioeconomic background, sexual orientation, we would like to 
specifically invite applications from under-represented groups. 
 
Data Protection and Privacy 
 
Protecting your personal data is of the utmost importance to Perrett Laver and we take 
this responsibility very seriously. Any information obtained by our trading divisions is 
held and processed in accordance with the relevant data protection legislation. The 
data you provide us with is securely stored on our computerised database and 
transferred to our clients for the purposes of presenting you as a candidate and/or 
considering your suitability for a role you have registered interest in. 
 
As defined under the General Data Protection Regulation (GDPR), Perrett Laver is a 
Data Controller and a Data Processor. Our legal basis for processing your personal 
data is ‘Legitimate Interests’. You have the right to object to us processing your data 
in this way. For more information about this, your rights, and our approach to Data 
Protection and Privacy, please visit our website: 
 
http://www.perrettlaver.com/information/privacy/  
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